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Glenn Griffeth, Chief Counsel
Tim Triggs, Labor Conciliator III

Kansas Department of Labor

 Covered, 
nonexempt workers 
are entitled to a 
minimum wage of 
$7 25 per hour

 Nonexempt workers 
must be paid 
overtime pay at a 
rate of not less than 
one and one-half

Minimum Wage Overtime

$7.25 per hour 
effective July 24, 
2009. 

one and one half 
times their regular 
rates of pay after 
40 hours of work in 
a workweek.

 Overtime minimum wage
 Child Labor
 Equal Pay
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 Employers who:
have an annual dollar volume of sales or 

business of at least $500,000 

d i i t t t i thengaged in interstate commerce or in the 
production of goods for interstate commerce, 
or in any closely-related process or 
occupation directly essential to such 
production

Look to see if the employer 
is subject to the FLSA
$500,000 and
Interstate commerce

Employer may be subject 

Employer may be subject 
to the FLSA, but the 
employee may be 
exempt from certain 
portions

Subject to Exemption

p y y j
to, but not all employees 
are covered.

Important under the 
Kansas Minimum Wage 
Law

portions

Generally overtime 
provisions

 Executive
 Administrative
 Learned Professional
 Creative Professional Creative Professional
 Computer Employee
 Outside Sales
 Highly Compensated Professional
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compensated on a salary basis, not 
less than $455 per week

primary duty must be managing the 
enterprise, or customarily recognized 
department or subdivision  

customarily and regularly direct the work of 
at least two or more other full-time 
employees

the authority to hire or fire other employees, 
or the employee’s suggestions and 
recommendations as to the hiring, firing, 
advancement, promotion or any other change 
of status of other employees must be given 
particular weight.

 must be compensated on a salary or 
fee basis at a rate not less than $455 
per week; 

 primary duty must be the performance p y y p
of office or non-manual work directly 
related to the management or general 
business operations of the employer 
or the employer’s customers; 
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 primary duty includes the exercise of 
discretion and independent judgment 
with respect to matters of 
significance.

 must be compensated on a salary or fee 
basis at a rate not less than $455 per 
week; 

 primary duty must be the performance of 
work requiring advanced knowledge, 
defined as work which is predominantly 
intellectual in character and which 
includes work requiring the consistent 
exercise of discretion and judgment; 

 advanced knowledge must be in a 
field of science or learning; and 

 advanced knowledge must be 
customarily acquired by a prolonged y q y p g
course of specialized intellectual 
instruction.
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 must be compensated on a salary or fee 
basis (as defined in the regulations) at a 
rate not less than $455 per week; 

 primary duty must be the performance of 
work requiring invention, imagination, 
originality or talent in a recognized field 
of artistic or creative endeavor.

 The employee must be compensated 
either on a salary or fee basis at a rate 
not less than $455 per week or, if 
compensated on an hourly basis, at a 
rate not less than $27.63 an hour; 
Th l t b l d The employee must be employed as a 
computer systems analyst, computer 
programmer, software engineer or other 
similarly skilled worker in the computer 
field performing the duties described 
below; 

1) The application of systems analysis 
techniques and procedures, including 
consulting with users, to determine 
hardware, software or system functional 
specifications; 

2 ) Th d i d l t2.) The design, development, 
documentation, analysis, creation, 
testing or modification of computer 
systems or programs, including 
prototypes, based on and related to user 
or system design specifications; 
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3) The design, documentation, testing, 
creation or modification of computer 
programs related to machine 
operating systems; or 

4) A combination of the aforementioned 
duties, the performance of which 
requires the same level of skills. 

 The employee’s primary duty must be 
making sales or obtaining orders or 
contracts for services or for the use of 
facilities for which a consideration will 
be paid by the client or customer; and 

 The employee must be customarily 
and regularly engaged away from the 
employer’s place or places of 
business. 

 performing office or non-manual work 
and paid total annual compensation of 
$100,000 or more (which must 
include at least $455 per week paid on 
a salary or fee basis)

 customarily and regularly perform at 
least one of the duties of an exempt 
executive, administrative or 
professional employee 
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 Minors 16 and 
17 years old may 
perform any 
nonhazardous 

Minors 14 and 15
years old may

work
outside schooljob, for unlimited 

hours
outside school
ours in various
nonhazardous jobs
under the 

following 
conditions

 no more than 3 hours on a school day, 
 18 hours in a school week, 
 8 hours on a non-school day, or 
 40 hours in a non-school week 40 hours in a non school week. 
 may not begin before 7 a.m., nor end 

after 7 p.m., except from June 1 
through Labor Day, when evening 
hours are extended to 9 p.m.

 deliver newspapers; 
 perform in radio, television, 
movie, or theatrical productions; 
work for parents in their solely work for parents in their solely-
owned non-farm business (except 
in mining, manufacturing or on 
hazardous jobs); or 
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 gather 
evergreens and 
make 
evergreenevergreen 
wreaths.

 personal information, including 
employee’s name, home address, 
occupation, sex, and birth date if 
under 19 years of age;under 19 years of age;

 HELPFUL HINT: Have your I-9’s in order and 
available
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 hour and day when workweek 
begins;

 total hours worked each workday 
and each workweek;;

 total daily or weekly straight-time 
earnings;

 regular hourly pay rate for any 
week when overtime is worked;

 total overtime pay for the 
workweek;

 deductions from or additions to 
wages;g ;

 total wages paid each pay period; 
and

 date of payment and pay period 
covered.

 Failure to 
maintain 
accurate records 
may very well 
lead to taking the 
employees word 
for it, particularly 
if they have any 
kind of record.
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Willful violations
may be prosecuted
criminally and the
violator fined up top
$10,000. A second
conviction may
result in
imprisonment.

 up to $11,000 for each 
employee who was the 
subject of a violation. 

 increased up to 
$50 000 for each$50,000 for each 
violation involving 
death or serious injury 

 may be doubled, up to 
$100,000, if willful or 
repeated.

 Employers who willfully or repeatedly violate 
the minimum wage or overtime pay 
requirements are subject to a civil money 
penalty of up to $1,100 for each such 
violationviolation.

 back wages and an equal amount as 
liquidated damages.
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 back pay 
 equal amount 
as liquidated 
damagesdamages, 

 plus attorneys 
fees 

 court costs.

 If an employee works overtime 
without permission still gets paid.

 If you let an employee take work If you let an employee take work 
home, presumption they worked.

 Comp time is not available to the 
private sector.


































